
 

STEVE CADIGAN
Talent is the single largest driver of value
creation in any organization.

Categorie
Business & Management

Type
Expert & Thought leader, Bedrijfscoach & Trainer

Inzetbaarheid
Keynote spreker

Talen
EN, DE

Afkomstig van
Germany

Biografie
A highly sought after speaker and advisor,
Steve’s international footprint recently included
a keynote discussion at the Harvard Business
Review Summit in Leon, Mexico, hosting a large
global event at Google, a Keynote at Instituto de
Empresa’s Annual Alumni Meeting in Madrid
and various other private sector events in the
U.S., Canada, Spain, and Colombia. Since
founding his firm, he has also delivered
conferences at Stanford University, The Ivey
School of Business in Shanghai, IESE in
Barcelona and the University of Sydney. Steve
also advises fast-growth tech companies like
Twitter, Google, Cadence, GoPro as well as some
large global companies such as CapitalOne, The
BBC, and Deloitte.

Steve is frequently sought out as a talent expert
on global TV and has been a regular guest on
Bloomberg West and CNBC. He is also a regular
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contributor to Inc.com with his column Talent
Hacking. He has been interviewed by Forbes,
Bloomberg Business, SF Chronicle, Human
Resource Executive Magazine, HR Magazine,
Quartz, The Channel Company’s IT Best of Breed,
Spain’s Expansion and El Pais, Colombia’s El
Tiempo and Portafolio, and Mexico’s
CNNExpansión, among others.

Prior to launching his own firm, Steve served as
VP Talent at LinkedIn from 2009 through 2012,
taking the company from a private firm of 400
employees, through an IPO and into the
powerhouse that it is recognized as today with
over 7,000 employees. The groundbreaking
work Steve did at LinkedIn as the executive
responsible for culture, leadership, talent and
organizational development is widely seen as
the textbook example of how a company can
leverage its culture to scale profitably in record
time. Steve’s work in building LinkedIn’s culture
led Stanford University to build a case study
about it and today, it is taught to their business
students.

Steve holds a BA in History from Wesleyan
University and an MA in HROD from the
University of San Francisco. Steve is a “Mentor-in-
Residence” at Index Ventures where he advises
portfolio companies on best practices for a
range of HR-related topics from the tactics of
compensation and stock plans, talent solutions,
and benefits to strategic issues of managing for
hyper-growth and next generation leadership.
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